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BY - LAW ]0,91 

Being a by-law to amend by-law 102~?, es:tablishing an 
emplo;yment policy for the Corp. of the Village of Cobden. 

ARTICLE 1, 

ARTICLE 2, 

PURPOSE OF POLICY 

~. This by-law-will define employee~ ste;.tus, rate;s; 
of pay and hours of work. 

Bo This by-law will define the duties and responsi-
b~lities of labourer~. 

Ce This by-lavT will define Holidays, VacaJtions~ and 
benefits. 

D. This by-law will establish a Complaint and 
grievance proceduree· 

EMPLOYEE . STATUS 

A. Men employed up to six months are deemed to be 
ca~al labourerse 

B. Men employed for a peri,od of six consecuti ire · 
months or more are deemed to be permanent 
labourers ( subject to ARTICLE 5 c. ) unlesa 
specifically exempted from this (5C) section 
by motion of Council. 

c. Men who have been employeed for a period of 
eighteen consecutive months or more are deemed 
to be skilled labourers~. 

De P..t the end of six months consecutive emplo;yment 
a labourer will not be subject to summary 
discharge (2B). · 

ARTICLE 3. RATES OF PAY 

}iV0J~ A. Casual Labourers 
e,_0-

ci~ ~ 
L
l Co \(..;~ ~ B. Permanent· Labourers: 

1)-J ~· 1\_ 

$1.2D I hour 

$1.2.6 I hour 

$I.e32 I hour lCYfi" · \ · C. Skilled Labourers; 

ARTICLE 4. 

Da Overtime will be paid only at standard rates or 
in accordance with (4B). 

E. Pay period ending the fifteenth of the month 
will be paid on the nineteenth. Pay period 
ending at the enq of the month will be paid 
on the fifth following@ 

F. Tradesmen may be hired when necess:ary at- their 
prevailing rates. 

HOURS OF WORK 

A. The work week will be 5! days of eight (8) 
hours each or forty four hours-per w.eak. 

B. Overtime worked may be compensated for by 
taking equivalent time off at m time convenient 
to the employee and foreman and consistent 
with his duties·. 



ARTICLE 5. DUTIES AND RESPONSIBILITIES 

A. All. labourers will be subject to the orders of 
the foreman regarding his work and will take 
their instructions from him6 but if in his bes:t 
judgment he feels he is being unfairly treated· 
?e has recourse to the grievance procedure below. 

B. Their duties will consist of any .work app'ertaining 
to the efficient operation of the Corp. of the 
Village of Cobden, The maintenance of streets;6 
the operation of the water and ·se't'.Ter systems, 
reading of Hydro Meters andjor construction 
work where necessary. · . 

I ' 

c. No man.will be considered for permanent emploJIIrlent 
until he iw capable of operatin~ the water and 
sewer systems. He must be capable of doing this 
in the event of an emergency, during holidays 
and vacations of the foreman. 

ARTICLE 6. HOLIDAYS, VACATIONS, BENEFITS• 

A. The following statutory holidays wdth pay may 
·be taken subject to ARTICLES it 41B & 5B. & 6B. 

New Years 
Good Friday 
Victoria 
Dominion 

Labour 
Thanksgiving 
Christmas 

B. 11 Vacations with pay and hours of work Act." 
will apply for the ,first year of employment. 
Employee will receive two weeks vacation with 
pay upon completion of two years of employment. 
Foreman and employee can not·have the same time 
off for vacation or holidays, foreman will 
therefore have the first choice. 

c~ Sick leave with pay will be allowed at the rate 
of one day for every two months of employment 
after Sept. 1st. 1956. 

D. 'Sick leave may be accumulated up to a maximum 
of twenty four days • 

. ARTICLE 7 • GRIEVANCE PROCEDURE 

A. There will be a grievance committee of the council 
set up each year, it will be composed of at least 
two councillors. 

B. The members of this committee may be approached 
at·any reasonable time with any problem that an 
employee may ha.ve. The members of the committee 
will attempt to find an answer. 

c. Failing an under~tanding, the committee will 
then bring the matter to the next regular 
meeting of the Council. 

D. If the decision of Council is unsatisfactory to 
the employee he may notify the Reeve of this fact 
and the Reeve will then call a special meeting of 
council at which the employee may present his case. 
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ARTICLE 8. TERMINATION OF BY.~~L.A:W 

A. This by-law will be retroactive to Jan. 1, 1959 
for skilled labour. 

B. The provisions of this by-law.cannot be changed 
except by amending the by-lgwe Verbal commitments 
or motions of council do not change by-lawa. 

ARTICLE 9. CLERK 

A. The clerk will set up the necessary syatems to 
record the provisions of this by-law and the 
Foreman's by-law. 

B. A copy of this ~ by-law will be posted in the 
clerk's office so that employees may refer to 
it readily. 

Passed this ~~~day 

Reeve 

Clerk 
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Er-~PLOYJ.VIENT POLICY 

ll- This policy made and enacted this first day of april 1957 
and wilJ. govern the relationship 

-Between 
TEE MUNICIPAL CORPORATION OF THE VIJLAGE OP. COBDEN 

- and- \ 
/ 

LABOURERS employed hy the Corporation~ 

ARTICAL 1~ PURrOSE OF POLICY 

A., 'l1his policy 1-rill define employee status, rstes 
of pay and hours of work@ 

B~ This policy will define the duties and 
responsibilities of Laboureres® 

C. Th~s policy will define Holidays,Vacations 
and Benmfits~ 

D. This poJicy will estabiish a complaint and 
crievance procedure~ 

Artical 2. EHPf,O'lEE STATUS~ 

A. Men employed up to six mont~s are deemed to be 
casual Labourers:;_-

r ( 

B.. J\ien empolyed for a periQ_d of six consecutive 
months or more are deemed to be perrrie.nent 
LabaurerR- subject to articale5C unless 
specificall~r.- exempted from this (5C) provision 
by motion of Counc\1• 

C. Men 1rJho have been empolycd for a period of 
eighteen consecutive montbs or more are deemed to 
be skilled Labourers~ 

D. At the end of eix months consecutive employment a 
Labourer Hill not be sul1 jec t to surrrrnary discharge,. 
(art .?.B.) 

-·-
Artical 3. ~AIJ:lES OF J'P. Y 

A. CasuB.l Labourers d~ 
'w 1.09 Per 

I 
; 

B. Permanent Labourers 1.15 ., ~ 

C. Skilled Labourers 1.20 • • . 

D, Overtime -vJilJ. be paid. only at standard rates­
or in accordance Hi th article 4B.,- ' 

Hour 

.. 0 

0 .. 

E$ Pay period ending the fifteenth of the month Hill 
be paid on the nineteenth~ Pay period endinc; at the 
end of the month 1rlill be paid on the .fifth following 

Arti.cal 4 • HOURS OF li>JORK 

A., The 1rJorl< -vreek will be 5 1/2 days of eight ( 8) hours 
each or forty four hours per week~ 

B. uvertime worked may be compcnsa ted for by ~taking 
equivalent hours off at a time convenient to the 
e:rnployee ancl. foreman and consistent with his 
duties,. 
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Artical 5~ Duties and Reponsi.biliti~.£._ 

.. A. All labourers will be subject.to the orders of the 
foreman ~B.ga·rding his 1-wrk anc1 will take. thmmr 
instructions from hir1, but if in his best judgment 
he f'eels h0 is beh:z uT~fairl t tree ted he has 
recourse to the g~evience proceodure bolow® 

B ~ Their duties l>Jill concis t of any vmrk ay>pertaining 
to the efficient operatlon of the Gorporation of J_/-:<· 

C., 

tbe Village of Cobden~ The maintance of streets, the 
operation of the wa~ter and se1ver systems, construction 
v-rork 1-Jhere necessarye 

No .man lvill be considered for permeneht empolyYaent 
until he is capable of operation the v-rater and 
sewer systems. He must be capable of doing this in 
tho event of an emergency,. during holidays and 
vacations of the foreman. 

Artice.l 6 .. Eoildays,.? Ve:.c8tion.!s, Benefits. 

. J). 

Artical 7"' 

B. 

c., 

D. 

Artical 8, 

The following statutory holidays with pay may be 
taken suh ject to a.rtical 3D. and 3B. 

Ne-vJ Years day, Good Friday 3 Victoria day, Domin,ion 
da~T, Labour day, Thanlr..sgi ving day, Christmas day, 

nve.cations with pe.y and hours of v-rorlr ll.ct. 11will apply 
for the first year of employrnent. Employee vTill 
receive t1..Jo vJeeks vacation with pay upon completion 
of two years of employment~ Foreman and employee 
can not havethe same time off for vacation or 
hoJ.idays, foreman HilJ. therefore have the first 

.. cJ:1oise I& 

Sick leave with pay will be allowed at the rate of 
on,e day for every tvJO months of employment e.fter 
S~pt 1st, 1956., 

Sick les.ve m2.y be e.c cumulated up to maxim..w."n of 
twenty four days~ 

.Grievance Procedure 

There will be 8. gr:!.evance committee of the Council 
set up each year, it will be composed of at least 
two Councillors$ . 
The members of this corrG:"ai ttee may be approached at 
any reasonable time with any prc'!Jlem that an employee 
may have. The memhers of the committee will 2.ttempt 
to find an 8.TI31N"er ~ 

Failing an unders tandine;, the committee l<Vill then 
bring the matter to the next reG'.lla~ :meetinz of the 
Council.,. 

If the decision of Council is unsatisfactory to the 
em:9loyco he may notify tr_e reeve of this f'act and 
the reeve Hill then call 8. special meeting of Council 
at H:tJ.ich the employee mR.y present his Case .. 

T'ermination of policy 

A. Thts policy will bs retroactiv9 to August 1st. 1956 
to co-inside with the Foreman's agreement effective 
on that date,. 

B. This policy shall rem.a:i:n in force until changed by 
by-la't..J., 

A.rtical 9<!. Clerk 
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A~ The clerk will set up the necessary systems to record 
the provisions of this poiicy.and the Fore~an agreement@ 

B. A copy of this policy will be posted in the,clerk's 
office so that employees may refer to it readliy~ 


